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Technology Driven HR
Solutions to Take Your
Company Further

Suite of HR Benefits, Payroll and Leave
Management, and Compliance solutions
offered individually or bundled.

HR Solutions should be simple. Keep it BASIC.




> Presenter

BASIC — HR Compliance & Technology

Joe Aitchison, SPHR, SHRM-SCP, CHRS - BASIC Senior Vice President

Joe provides Business & HR client advisory services and HR outsource services
nationally. He is a Human Resource professional with over twenty-five years business
management and HR consulting experience. He has worked individual and multi plant
manufacturing, retail, food processing, health care, legal administration and
professional services.

Mr. Aitchison is recognized as a leader in human resources and has obtained a
lifetime certification as a senior professional in human resource management, SHRM
— Senior Certified Professional and Healthcare Reform Specialist by the Healthcare
Reform Center & Policy Institute. Mr. Aitchison serves on several for profit and not for
profit boards.




> Agenda

v What's New / Changed

v' Common Employer Mistakes

v IRS 226J Letter - Employee goes to the Exchange

v ESRP Penalty Assessment

v We didn't report... Soooo what happens... IRS 5699 Letter
v What's important for Payroll
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2> What's New and What's Not

2019 Deadline for Deliver
i Reporting L2018 Reporing L2015 Reporting

IRS 1095-C Mazcch 2, 2018 Mazch 4, 2019

FURNISHING due to March 2 2020
employees

IRS 1094-C & 1095-C February 28, 2018 February 28, 2019 February 28, 2020

manual filing due to IRS

IRS 1094-C & 1095-C April 2, 2018 April 1, 2019 Mazrch 31, 2020
Electronic tiling due to IRS
(>250 Returns)
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> Transition Relief — Good Faith
6721 & 6722 “Good Faith Effort” Transition Relief for 2019

IRS Notice: 2018-94 (also in preceding years)

« 2018 - The IRS extended “good faith transition relief” for the 2018
reporting year.

* The IRS is not penalizing employers for incorrect or incomplete 1095-C and 1094-C
forms, as long as they were able to prove that a “good faith” effort was made to comply
with the ACA requirements.
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> What's New

Individual Fed Mandates (Penalties) 2019 and State Mandates Currently In Place
Going Forward State Effective Year
* In the past if you went without Affordable Care Act (ACA) _ _
compliant health insurance for more than two months, California 2020
you would have to pay a significant tax penalty. District of Columbia 2019
* The 2018 Penalty for going without health insurance was Massachusetts 2007
$695 per uninsured adult or 2.5% of your income, New Jersey 2019
whichever amount was higher. Rhode Island 2020
Vermont 2020

« 2019 - The Federal Individual Mandate has been
repealed - there is no tax penalty at the federal level.
Original Purpose of the Employee 1095-C / B forms was
to validate health benefit coverage.
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> Affordability Changes

* Employers need to confirm that the employee premium portion for self only
coverage is affordable.

ACA FPL Maximum Employee Cost share for self-only coverage

B _ Calendar | * Prior Year FPL | Affordability | ~3242rLEuan Start \Feb1-gec L Han uart
« 2019 affordability percentage is 9.78% Year Jan | Feb~Dec |Percentage | ony o mony
Contribution Contribution

. L _ . 2020 $12,490 9.78% 101.79 TBD

Box "1" of W-2 Wages — (2F) 2019 512,140 / $12.490 9.86% 99 75 10262
. 2018 512,060 / $12,140 9.56% $96.08 596.71

1_30 hours_ x Hourly Rate of Pay (at 2017 511,880 / $12.060 9.69% $95.93 $97.38

time starting the current plan year) — 2016 511,770 / 511.880 9.66% 594,75 59563

(2H) 2015 $11,670 /511,770 9.56% $92.97 $93.77
e Federal Poverty - (1A) Source: Internal Revenue Service Data/lnformation

* Mainland Federal Poverty Level - single person
Calculation for 2020 use 3.78% as the applicable mutiplier as permitted by Treasury Notice 2019-29
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» Common Employer Mistakes

1. Provide affordable coverage that meets minimum essential coverage / minimum value (MEC / MV) to all full-time
eligible employees

Employers often don’t understand how to determine affordable coverage

2. Manage employees by class of employees
Who is Full Time
Who is Part Time
Who is a Seasonal Employee?
Difference between Seasonal “Employee” / Seasonal “Worker”

Variable Hour Employees

3. Actively manage employee eliqgibility for the entire calendar year

4. Timely offer Affordable MEC/MV Health Benefits to full time employees (working 30 or more hours weekly)
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2 Common Employer Mistakes

1P0LLE
120118
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> Common Employer Mistakes

e -
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— 5 T o - Common Employer
c |=~]0o]o 0 Mistakes Part lll
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> Common Employer Mistakes

YT Cther ALE Msmibars. of Aggregated ALE Grocp = COmmOn Employer

Enisf e names IS of Offer ALE Memibery of e AQregatied ALE Group Iwho win Mermhen & any e AUrng e caiencer year

— ~ — = Mistakes
Part IV ALE Member Information

 Common Ownership Rules
Apply
* 80% Common
Ownership
* Includes family members
(brother, sister, spouse,
parent, etc.)
« List ALE with highest number
of employees first
« List all ALE members

E (2 B |3 |2 # | |2 |&

a & & |58 &8 & |E B (& | (B |8 |8 [¥9 |

& B |2 |=
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> Common Employer Mistakes

e e Common Employer
PR R L w0 i e o Farmm rOUEC iy imeereconn and the Lkl oA = =
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> ACA 1095-C Coding

14

1E

1c

1o

1E

1F

1G

1H

1

Form 10%5-C: Lina 14 — Code Sarles 'II

Wou made a Qualifying Offer: You offared Minimum
Esgential Coverage (MEC] with Minimum Vakie (MY bo
tha emplayes [EE) The affer is afordable because it's
= o = 8o 9.5% of the single, mainkand federal poverty
lirne_ Yau offered MEC 10 spause & dependanbs.

You only offer coverage to EEg. The covarages is
MEC and pravidas BV

Wau offer coversge b EE= that is MEC and MY and
offer MEC to EEs chikiren. 5pouses are not offered
C-OVErage.

Yau offer ecverage ba EE= that is MEC and MV and
oiffer MEC %o EEs spouses. Childnan ara not offersd
COVErsgs.

ou affer coverage 1o EEs that is MEC and MW and
affer MEC to EEs spousas and childran

Yoau offer MEC 1o the EE or EE # spouse andfor
dependants bul the coverage does not provids MV

Yau offer sef-insured coverage o an amployas wha
wins nod full time at any paing in the year.

YU made no offer of cCovarage (or ane that didn't
pravide MEC for the EE).

Qualitying Offar Traneition Rellef 2015: Yau did not
offer EE 4 spouse or chidren coverage, o you offersd
man qualifying caverage, or the qualifying offer was far
le=s than 12 months.

Whan Shoukd | Use fhe Code?

¥ou afler caverage 1o EEs, spouses and
children.

You afler MEC praviding M.

¥our coverage i affordable ot the employes-
only lewval because it's < or = to 90.5% af the
wirghe, maindand faderal poverty line.

Yau exclude spauses ¢ children Tram yaur plan.

You exclude spauses from your plan.

Yau exclude chidran from your plan.

The anly difference betsean this code and 14 i=
fhat your coseradge may not be afardable or il s
afardable based an a safe harhar othar than the
federal poverty ne.

Your coverage does notl provides M.

Yau offer & sef-nsued plan.

Mon-full fimes amplayees are eligible for yaur
plarn.

The employee was enralled in the plan, for this
menth.

The EE was not yel hired.

The EE was in & limited non-asssssment pariod.
The EE was otherwise inelgible for coverage.
Yaur offer of coverage was not MEC.

Your offer of coverage was not far an entine
month ©

The employes teminated and you offered
COBRA

Yaou made a qualifying offer far one or mare
months of 2015 1o af least 85% of your full Sime
employees (not counting those in a LNAP].
This EE did not recelve a qualifying offer for
thlz month.
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Form 1095-C: Lime 16 — Code Series 2

When Shomkd | Use the Coda?

B

e}

ZE

2F

ZH

b |

Wau did not employ this person during the month.

The EE was not full time [FT) for this month.

The EE enrodled in the coverage you offered.

The EE was in a Limited Mon-asseassment Pariod
LMAP ) far the manth.

Yau are eligible for the mulSemplayer nberim relief rue.

The coverage yau offered is affardable based on the
Farm W-2 safe haror.

The covarage you affered is alicedable based an the
Federal Poverty Line sale harbor.

The cowerage you affered is aficedable based an the
Rale of Pay safe harbor.

RESERVED

The employes (EE) i not yet hired.
The EE is no lenger amployesd.

The EE is paar? lime.

The EE is seasonal or variable hour.

The EE is in a measursment paricd and hisiher
FT siafus is not yet established. (See Caode 20)

The EE sccepts and enrclls in yaur offer af
COvETapeE.

If you have an option between 2C and
another cods, uae 2C.

The EE is in & waiting period under the Monshly
or Look-Back measurement method.

The EE is in an nitial measorement period ordare
the Laok-Sack methad.

The EE is in the first calendar month of
emgleyment and Gld not start on the first day
of the month.

12 s yaur finzl year s an applicable largs
emaloyer (ALE)

The EE ha= a change in status during hisfer
inifial losk-back measurement paad.

Some portion of your workforee is aligible for a
multiemplayer (unian plan

You make an angoing confribution to the plan on
behal of union EEs.

Coverage i affordable for this EE based on the
W-2 safe harkor methad.

You used the W-2 safe harbar far every manth
that the EE is offered coverape.

Covarage is afardable fa this EE basead on the
federal paverty line safe harbor method.

Coverage is affordable so this EE based on the
rafe of pay sale harbor method.

RESERVED




> ALE Determination / FTE Count

ALE - FTE Calculation

* An employee with 130 or more hours per month is considered FT for the month for purposes of
determining whether an offer of coverage is required.

* An employee with 120 hours or more per month is considered FT for the month for purposes of
determining ALE status.

* The hours of all employees with less than 120 hours per month are added and then divided by 120 to
determine the total FTEs for purposes of determining ALE status.

ALE Calculation

« Add each month’s total FT and FTE counts for all 12 months in the preceding tax year and divide by
12. Round down to get your ALE status.

 If the result is 50FT/FTE or greater, then you are an ALE.
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> The Payroll Challenges

« Maintain current employee addresses on file

« Understand that the SSN verification system for ACA reporting is “not the same” as it is for Payroll (More restrictive —
Less forgiving)

«  Employee Name

. Ast_it ap ?ars on the SS Card should be used for payroll purposes (potential rejection, especially for foreign
nationals

« Maintain “accurate” Hire & Termination Dates as part of EE payroll record
* Inactive employee status does not transition over to ACA filing

- Maintain Employee Status Information Uniformly
* Full time / Part Time / Seasonal Worker / Seasonal Employee / Variable Hour Employee
« Change employee status as applicable on payroll records — by date of event

« Uniformly cross reference job titles with Employee Status or Classes:
« Examples: Manager FT / Manager PT; Hrly. Maintenance FT or PT
« Define part-time as less than 30 hours weekly...
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2 From the Employer Side

So, an employee goes to the Exchange — What happens next?

1. IRS is doing random reviews / audits of past employer filings
« Started with 2015 and now reviewing 2016 & 2017 Filings
*  Will start in 2020 reviewing 2018
* If captured during an IRS internal review — inaccuracies in employer 1094-C may trigger a review of the State Exchange
Data files (for employees who opted for Health benefits from the exchange and received a subsidy)
2. Employees who went to the exchange and received a subsidy indicated the employer did not make them an affordable
offer of coverage
*  Was the employee full time or part-time?

3. Did the employer file a 1094-C w/ 1095-C forms?
« If FT, then there is a possibility the employer will receive an IRS penalty notice
* So how does the IRS know if | was supposed to file a 1094-C or not?
« They don’t know for sure but gather data from employees who seek coverage from Fed/State Exchanges

Also, Employer federal business tax records and state payroll records are clear indicators on the “estimated”
number of employees working for an employer.
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> Employer Shared Responsibility Payment
(ESRP)

ESRP Notices | ACA e
What happens if.....

Compliance

Straight Ahead I T
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2 Employer Shared Responsibility Provisions

ALEs must Liability exists if employer (ALE):
Offer Affordable Minimum E_S_Sential Coverag_e (a) Penalty: Employer does not offer coverage to at least 95% of
(MEC) health coverage providing Value_ t(_) their FT employees (and their dependents) and at least one FT
full-time (FT) employees and at least Minimum employee receives a premium tax credit (PTC) $214.91 (M) /
Essential Coverage to their dependents 2,578.92 (A) Xs all FTE - 30) ~ 2020 Rate

or
Or (b) Penalty: Employer does offer to 95% of FT employees (and

their dependents), but at least one FT employee receives a PTC
from the Marketplace (Exchange) — 2020 (b) amount ~ $321.66 (M)

POtentla”y be SUbjeCt to an employer shared / 3,859.92(A) per EE that receives a subsidy form the Exchange

responsibility payment

Reason for an individual PTC:

* not offered

* unaffordable, or

* did not provide minimum value




Y IRS Enforcement of Pay or Play Penalty — Letter 226J

* ALEs must * Liability exists if employer
(ALE):

(a) Penalty: Employer does not offer coverage to at least 95% of FT

Offer Affordable Minimum E_s_sential Coverag_e employees (and their dependents) and at least one FT employee
(MEC) health coverage providing Value to their receives a premium tax credit (PTC) $214.91 (M) / 2,578.92 (A)
full-time (FT) employees and at least Minimum Xs all FTE - 30) ~ 2020 Rate
Essential Coverage to their dependents

OR
OR (a) Penalty: Employer does offer to 95% of FT employees (and their

dependents), but at least one FT employee receives a PTC from
the Marketplace (Exchange) — 2020 (b) amount ~ $321.66 (M) /

Potentially be subject to an employer shared 3,859.92(A) per EE that receives a subsidy form the Exchange

responsibility payment
Reason for an individual PTC:
* not offered

« unaffordable, or
* did not provide minimum value
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Y IRS Enforcement of Pay or Play Penalty — Letter 226J

* In most cases, the employers who are receiving the *notices
appear to have inaccurately completed their IRS Form 1094-C
form regarding whether or not the employer offered coverage to
an individual employee or at least 95% of its full-time

employees

* Initial Tax penalty notices sent to employers are “inquiries” and not an actual
penalty $$5
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Y IRS Enforcement of Pay or Play Penalty — Letter 226J

* The IRS notice will list one or more employees who went to the

exchange and received a premium tax credit, triggering the
penalty

* |If the “a” penalty does not apply, the employer can still be
subject to the “b” penalty for each full-time employee who was
not offered affordable, minimum value coverage and who
received a premium tax credit

BASIC — HR Compliance & Technology



> ESRP Assessment and Payment

* IRS will send the Employer an inquiry notice

* IRS will check to see if the employer filed a 1094-C Form for that Year (2015 & 2016 is what they are
checking now)

A 226J Letter - Notice w/ “Proposed” Penalty Amount will be sent to the employer
— Employer has 30 days to respond (can be extended an additional 30 days)

« Form 14764 - Opportunity to agree, reduce penalty or state no penalty due & to identify an authorized
representative to contact IRS

— Optional — Form 2848 POA (can be used but not necessary to respond to the 226J Notice)
- Form 14765 - Lists Employees who went to the exchange & received a subsidy

Note: If Employer fails to respond to the 226J Letter / Notice the IRS will
« Send a reminder notice allowing 15 days to respond

- Assess the (@) or (b) penalty — based on the information provided on the filed 1094-C form
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> 5699 Letters Reporting Penalties

 IRS can assess $270 penalty per return for late, incomplete or
incorrect forms

 IRS can assess another $270 penalty for failure to provide a 1095 form
to employees

 |RS granted relief for incomplete or incorrect returns for prior years if
good faith effort

 IRS has not indicated if it will extend good faith relief to 2019 reporting
(due in first quarter of 2020)
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> ESRP Assessment and Payment

Drear Employer,
We have made a preliminary calculation of the Emiployver Shared Responsibility Faymem (ESRP) that you owe,

Proposed ESRP $2,678,000.0:0
ESRFP Summary Table
Cur records show that vou filed one or more Forns 1095-C. Emplover-Provided Hea
. iy Ly o ! = H Enfi fon Rej d 1o IRS
more Forms 1094-C, Transmittal of Employer-Provided Health Insurance Offerand v e e —— T = - =
2 , ¥ . . i Form 1094-C, Part| Form 1094-C, Altocaed Comnt of Count of Applicable | Momhly ESRP
Our records also show that for one or more months of the year at least one of the Tull ML Col 2y | Part 115, Col ) | retuction of full asscssable folljussessable ful-] 1RC Scetion | amount
C was allawed the premium tax credit (PTC)Y on hic ar her individual income tax retuy ) . time employes time time 49801
& i 3 a Minimum essemial Fulbtime counl Tor [RC | emplovees vinployees pranvision
information. we are proposing that vou owe an ESRP for one or more months of 1he;-, coverags offer | employee count Seetian witha PTC fwith s PTC for
indivator offered | for ALE mewber SURO0H Gl i IRE IRC Section
5 st Beast 0% Section AUROI (b}
ADROI(s)
You generally owe an ESRP for a month if either: an No 1575 30 5 - A9R0HE) | 267.800.00
Yeb No 1,575 30 17 B 4980H{a) |5 2067.800.00
Muarch Mo 1.57% 10 1R - 4980HE) | S 267.800.00
= You did not offer minimum essential coverage (MEC) to a1 least 70% of 3| ° s }::: 3:]} '?3 - j::g:::’: : i:';::::z::
- = . . ) My No ] 3 - ) 278004
and at leasi one of your fuli-iime employees was cerlilied a5 baing allovwed  fu o 1,375 0 3 ToR0TIa) |5 Z67.500.00
uly T 1.575 0 2 JOR00 ) 5 IT.R00.00
Aug No 1.575 0 1 49801H) | 5 267.800.00
Kep Mo 1573 30 1 - A08000ia) | & 267.800.00
Ot No 1.575 30 i B 4980H(a) | 5 267.800.00
Mow Mo 1,575 kL] - - -] -
Deg No 1375 30 - - 5 -
“Foral Proposed ESIP| § 267800000
Letter 2263 (F0-2017}
Caalog Mumber 675G
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> ESRP Assessment and Payment

Indicate Your Agreement or Disagreement

Agreement with proposed assessment
| consent 1o the assessment and collection of the proposed assessment of the ESRP in the amount of 52.678.000.00.

Signature Dale

Print name and title of the person who signed above

Partial/Total disagreement with propesed assessment

[:'I disagree with part or all of the proposed assessment of the ESRP

Indicate Your Payment Option (Check all that apply)

Full paymem using EFTPSon
Partial payment using EFTPSon
Enclosed full payment of $2.678.000.00
Enclosed partin] payment of 8
Neo pavimeant

= Write vour employer 113 number 20-5219209, the tax year 2015 and ESRFP on your payiment and any correspondence.
+ Make your check or money arder payable to the United States Treasury.

Catalog Number 688612 wWww.irs.gov Form 14764 (4-2017)
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> IRS 5699 Letter / 5698 Follow-up Letter

What happens if | did not file a 1094-C in past years (2015, 2016, 2017 and now 2018)
» Am | in IRS Trouble? Answer: Maybe Yes / Maybe no (right now)

IRS is doing random review of employers — Based on number of W-2 issued to determine if there
should be a 1094-C on file for that employer for the year (currently reviewing 2016 & 2017) — will start
reviewing 2018 in 2020.

OR

An employee went to the exchange and obtained coverage and possibly a subsidy: telling the
exchange that you (the employer) did not offer them affordable health benefits.

» The IRS is checking individuals who went to an exchange and received a subsidy — back checking
their employer filings to determine if a 1094-C was filed for that year. (In this case, the IRS is
checking 2016 & 2017 and will start reviewing 2018 in 2020)

What happens next: IRS issues a 5699 “Inquiry” Letter to the Employer — if the employer does not
respond to the 5699 Letter, a follow up IRS letter (5698) will be sent. If the employer fails to respond to
this letter, the next step is..... a CP220J “penalty notice” is sent requiring payment of the penalty.
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YIRS 5699 Letter

Department of the Treasury

Internal Revenues Servies B 2B E
IR.S 1973 North Rulon White Boulevard Trep i 1) it

Ogden, UT B4201-0062 Tie o

A Hponan Lin
Contact I mamor:
)
it
BT -T2
Cantant r-Las ramber:
BTT-TEREVER

Dear Employer:

Owar records shiw yom may have been an Applicable Large Employer (ALT) in 2016 and therefone regquired o file
cartain information sewms For 2016, Wi haven't receved those retwns For the aspayer 1D sambser shown at the
iop of this leter.

Internal Bevenue Code (IRC) Section 6056 reguires cmgloyers that are ALE: 1o file information retums with
the TS amd provide siatements 1o thelr full-tme employess nelating o the health insurance coverage, ifany, the
employer offersd i3 full-ine emplovess. ALEs meet these reporting requirements using Form 1094-C,
Transimital of Emplover-Provided Health Insurance Offer and Coverage Information Betarn, and Form 1095-C,
Emplover-Provided Health Insurance Offer and Coverage,

Huw to know IF you're required to file

In general, an employer is an ALE for & year (and thus subject fo the reporting requirements) if it had an
average of 30 or more full-dime employees {including full-iime equivalent eployees) during the preceding,
calendar year. For this purpose, there are specific definitions of full-time emplovee and full-time equivilent
emplivee, exceplions for ceriain seasoonl workers and emplovees with TRICARE or Veterans Administration
healih coverage, and specific rubes for employers that are members of an aggregased group wnder IRC §5
4140y, (e (m) or (o). For more information on these rules and oiher information about how 10 delermine if
you were an ALE in 2006, visit the ACA Information Center for Applicable Large Employers (ALFs) ot
www s gov, keyword "ALEs"

Emplovers required io file af beast 250 Fooms 1095-C genemlly must file elecironically. Other employers may
file cither elecronically of on paper, You can find the 2006 Forms 1094-C and [(85-C and Enstrections for
Forme 1089:4-C and 1095-C, which includes information on how o file retums with the TRS, ot wawirs gov (2
the top of the screen select “Forms & Pubs" under the “Browse™ heading choose “List of Prior Year Forms &
Pubs” &nd in the “Find” box enter “1004-C" o *[085-C,7 as applicable),

What vou et dhiy
Check the box below thal applies and mail your response tras 0 the address shown b the top od this letler
within 30 days from the date of this keiter,

1 0 was an ALE for calendar year 2016 and already filed Form 109%4-C and Forms 1095-C with the IRS using
the following name _ and employer idenlificalion
nambear (EIM) ) an date

L T was an ALE lor calendar vear 2006 and have included my Form 10940 amed Farms 1095-C swith
ks beter, (Do not use this bos if vou are required o fle clecronically.) (Explain reasons for Lste filing
belovar under “Ciher’™)

[ Dwas an ALE for calendar year 2006 ard will file my Form 1084-C and Fooms 1095-C with the IRS

msing the Fllowing name . . anc] EIN
by itz I mowe thnn 0 days From the
date of this letter, explain below under "Other™) (Exploin reascns For late filing below ander

bty
I was not an ALE for calendar year 2006, Explain reasons below under “Other”.

1 Other {Indicate belew or attach a stabement explaining why you hoven't filed the required retams and any
actims you plan 1o ke, )

ent was not aware that the 1094-C was not completed - We have

they filing within the next 80 days.
_—

Letter 5609 (Aev. 6-2018)
Calakyg Humber SEIEGR

I you're regoired to file and fumish information retoms asder IRC Section 056, fadlare to do semay result in
the assessenenl of penaltics under IRC Section 6721 for fadlare wo file and TRC Section 6722 for failurs to
furnish snformation retarns,

When responding to this leter, please include your contact information, including a daytime ielephone number
amdl thie best howrs to resch you.

I i v questbons, phoase use the contact information at the top of e first pge of tis leones.

Simcerely,

G #nfzy>

Ciperation Mannper

Latter 5600 (Rev. §-2010)
Catnlog Membar $E326P

BASIC — HR Compliance & Technology




> 5698 IRS Follow-up Letter
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Pepariment of Treasicy
Imternal Revenwe Service

1973 Morth Rulon White Boulevard LU L TF ]
IRS Cudgen, UT 34201 -0062 Faagaper FIV miadiBer {18ar f J b
MR KA
Tak Yt
s

Fersea |0 conmcts
AHENH Kpspons: Lins

b smmber:

Empioyer

B 3500

Comimet telephame sumber:
EITATIT12

Conincl c-fan dusii beri

EMT-090-1713

W haven’t received your responss to cur Letter 3600, Mizsing Information Return Foerms 10047 0035-C, shich we gent an Jul 12,
201E. We need your response so we know how io comecily proceed.

Please compleio the section ander "What you must do” on the enclosed copy of Letier 3659, and retum it be us within 30 daye
fromn the date of this letter. 'WEen you respeond,. include a name and telephore numeer of the person we cen contact if we have

questiors sbhoul Your Response

If you're required so flle and Turnisd informacion reoums and satements under fmemal Revenue Code (IRC) Secticn S036,
Faibmre fo do so may resull in e assessment of penallies under |RC Seclion 6721 far Tailure to File information menirms s
Section 6722 for fadlure to furnish information ssatemems.

Please use the contact information shove IFyou have goestions

Thank you for your coopemilon
Sincarey

Bian hfosdoyn
Oiperation Manager

Enclasums:
LTher 5688

Lettar 5688 (Rev. 8-2018}
Catstog Mumser BAIEIE




» CP220J IRS Penalty Notice
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Depariment of the Tezasury
Fraaimal Revenue Sardns
Soup 2119
[RS o= terway hoad e 10
Florescs, KT 41047

018176.783

il

L155589 31 RE O.40B 7
10 a1 10 g

We chargesd you an employsy shared resporsbility payment {ESRF)

Amount due: $174.720.00

W charad goi an |FEF] o 1he e
e Deacemiber 31 , becaese
miove maonshs ore of the ol g e
Essontial Coverage
J0 % 955 ol

employes mecpteed the PFranum Toaw Crsdi
[FTCE
Yhou offered WIEC 5o
D59%] al your ful-t P -
daperiear], bt a1 heatn e lull-tmes
emplowee receieed the FTC

25

To awoid intesesd chaiges, pay the ol due
Ty Dinodsae 31, 20718

IRS

= Belaice woun check o mone

Payment

Amount due by

HEERRRL A Dcbober 29, T01E

CHaDEM,. LIT

S ST 1T T T 1 LT

JLy231505 PJ ROMWRE 43 2 201512 L0 DODOOOOOODO

Huotice
Tocx i
Watice e ¢
T comtack us Phose 1-B00-428-0115
Fage 1ef d
Eilling summany
F5AF anan = B EIENE
Amguny due by Goober 3%, 2016 $174,720.00
. i Coband o Rack
Rlomice _CPIn) 2
Ratn dati e [

Employer 0 numee: (N

o United Sates Trasury,
thee tace pevkod eoamber 37, 2015

51 YO PSATTENE 3nd S0 Comeponoencs

3174, 700000
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_ COBRA &
HR Assist Retiree Billing

Dependent S
QE’QQ Verification FSA &
Commuter

Request a Proposal

For you or your client at this link:

https://www.basiconline.com/request-a-proposal/

BASIC Sales
888-602-2742

C.h
) (ﬁj

HR Solutions should be simple. Keep it BASIC.



https://www.basiconline.com/request-a-proposal/

Disclaimer

This presentation is designed to provide general
information in regard to the subject matter covered. It
is provided with the understanding that BASIC is not
engaged in rendering legal or other professional
services. If legal advice or other expert assistance is
required, the services of a competent attorney or
other professional person should be sought. Due to
the numerous factual issues which arise in any
human resource or employment question, each
specific matter should be discussed with your
attorney.
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